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JOB DESCRIPTION 
 
Job title  Senior Continuous Improvement Engineer  

Department Design and Development  

Responsible to Head of Product Development  

Salary  Competitive   

Hours  40 hours per week 

Holidays 20 days per annum 

 

 
About the Company 
Our mission is to transform the way people live in cities. With over 16 million possible combinations of gears, 
colours, handlebars and accessories, we make more than just a bicycle, and we are more than just a bicycle 
company.   

We continue to make the Brompton in West London, where we started in 1975, but our product has 
travelled far - we now export 80% of our bicycles to 45 countries.  In the past 2 years we have invested in a 
new purpose-built production facility, transformed our digital architecture, opened new flagship stores and 
had our biggest product launch in company history and we’re not stopping there.  

To change urban living, we need passionate, innovative and talented people that want to challenge the 
status quo and make an impact.   

With the launch of the Brompton Electric e-bike in Summer 2018 Brompton has entered the fastest growing 
and most promising category in the bicycle market. The lack of safe bicycle storage options in cities 
represents an enormous opportunity for the Brompton Electric. As e-bikes are expected to become the 
major contributor to the company’s growth over the coming years we are recruiting an additional role in 
the commercial team to attain our ambitious goals. 

The role 
We are seeking a passionate and effective design engineer to join our team head up our continuous 
improvement.  You will work within the design team and predominantly with the production, quality and 
supply chain teams to make improvements to our production products. 
 
The Person  
We are seeking an individual who can remain confident when dealing with negative situations, convince 
others to have ideas and create new options, as well as encouraging and enthusing them to come up with 
imaginative solutions to difficult problems. They will also provide optimum levels of leadership, if required, 
encouragement, training and support in order to help others achieve their results and meet their budgets. 
 
The individual will be expected to meet people with ease and motivate them to seek opportunities and 
achieve high standards. While also being able to create a network of contacts across various disciplines that 
provide advice on what resources are available both within or outside the organisation. 
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Furthermore, the person in the role will provide satisfactory solutions in situations involving the new and 
unexpected, focus and drive to achieve targets, budgets and results. They will look to use researched factual 
information when solving problems and apply logic when handling conflict. Continuously work to a high 
specification in order to improve and maintain quality. Bring a sense of urgency to situations, demonstrate 
an active approach, be willing to get involved in order to increase the pace and achieve goals and objectives. 
 
Main Responsibilities  

• liaise with: 
o The purchasing team to ensure design concepts meet the financial targets set out for the 

projects 
o Production engineering to ensure designs are efficient for manufacture and meet the 

capabilities of our suppliers and the internal production team. 
o Quality to help generate inspection plans in line with the critical design requirements. 
o Third party suppliers to obtain initial tooling quotations  
o Marketing and sales to ensure they are informed and consulted on the designs as they 

develop. 
• Ownership of the open concerns register: 

o Attend weekly progress meeting to report on status of open projects and to introduce new 
change requests as they arrive. 

o Work with the team on priority setting for the management of developments required for 
product improvement. 

o Responsibility for the creation 3D and 2D data of design solutions to identified issues. 
o Management of projects and setting of tasks for junior members of the team. 
o Responsibility for the checking and approval of design solutions and drawings created by 

junior members of the team. 
• Design department initial point of contact for approval of any open part concessions. 

o Attend weekly concession review meeting with Quality and production team to evaluate 
and comment on acceptance or rejection of any open concessions. 

• Generate concepts for improvements in line with project briefs and specifications. 
• Present ideas through sketches and hand-made prototypes for review with the wider team. 
• Carry out detailed mechanical design including 

o 3D CAD modelling using Solidworks 
o 2D critical dimension drawings  
o Simulation (Finite element Analysis) where appropriate for validation. 
o 3D prototyping (using internal and external resources) 
o Follow design verification plans to physically validate concepts and designs in line with 

internal test procedures and industry standard requirements. 
o Maintain bills of materials to document proposed product changes. 

 
Skills and Experience 
 
Essential 

• Experience in a similar role ideally within automotive, aerospace or consumer product 
development. 

• Demonstrated ability in 3D CAD, preferably Solidworks. 
• Experience of FEA is an advantage. 
• Experience of BOM management. 
• Proven ability to work with multiple projects simultaneously and to demonstrate tight project 

management capability. 
• Ability to work equally well individually or within a team. 
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Desirable 
 
Exposure to and experience of relevant manufacturing techniques is an advantage: 

• CNC 
• Injection moulding 
• Die casting 
• Forging 
• Fabrication 
• Welding and brazing 
• Paint and coating application 
• Surface treatment 
• Heat treatment 
• Spring specification 

 
Job Profile 
 
Influence (High I) 

• The possession of leadership and motivational skills will be vital to success in this function. 
• Those candidates or incumbents who are able to establish and cultivate meaningful inter-personal 

relationships will be at a distinct advantage. 
• The creation of a positive and friendly work place will often be expected of the job holder. 
• The job will best be filled by those who are able to participate naturally and willingly with others. 
• Influencing and motivational skills are critical requirements for incumbents. 

 
Dominance (High D) 
 

• The ability to solve problems and implement appropriate remedial measures would benefit the 
incumbent. 

• An assertive, but not an aggressive, style could be a requirement of this post. 
• Being accommodating and mild mannered may not necessarily be a requirement for the successful 

applicant. 
• The ability to set tough goals may be an important role requirement. 
• Reacting quickly to change will be viewed in a positive light. 

 
Compliance (Marginally High C) 

• Distinctly careful, logical and systematic behavioural style 
• Independent, strong-willed and even somewhat unconventional with a reasonable degree 

of compliance, cautiousness and precision.  
 
Steadiness (Low S) 

• A serene, relaxed and easy-going activity level will seldom be tolerated in this role. 
• Patience, leniency and stability are values that may have to be sacrificed in order to succeed 

in this position. 
• The ability to demonstrate flexibility in approach and an anxiety to complete assignments on 

time are important factors for success. 
• A style that is energetic and restless is likely to be compatible with the more dynamic and fast 

paced demands of this job. 
• Above average mobility, being self-critical and flexible are some of the values that will be 

sought after. 
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Benefits 
 
Brompton offers you a very excellent working environment with enthusiastic colleagues who get along very 
well, communicate and cooperate with each other. The working climate is informal, but we work hard. Next 
to good terms of employment Brompton offers you the opportunity to work in a responsible and challenging 
job within a dynamic, international and ambitious environment.  We are all proud to be part of Brompton 
Bicycle; we all share the same passion and dedication to the company and embrace differences in cultural 
backgrounds and skills. 
 
If you feel that you fit within the Brompton team spirit and you can bring talent, innovation and enthusiasm 
to our workforce then please email your CV and covering letter to the People team, at 
recruitment@brompton.co.uk . You are encouraged to submit when ready and not wait until the deadline. 
 
Applicants must have the right to work in the United Kingdom. 
 
The Company reserves the right to vary or amend the duties and responsibilities of the post holder at any time according to the 
needs of the Company’s business. 
 
The statements contained in this job description reflect general details as necessary to describe the principal functions of this job, 
the level of knowledge and skill typically required and the scope of responsibility. It should not be considered an all-inclusive listing 
of work requirements. Individuals may perform other duties as assigned, including work in other functional areas to cover absences 
of relief, to equalise peak work periods or otherwise to balance the workload. 
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