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JOB DESCRIPTION 
 
Job title   Head of Mechanical Engineering 

Department  Design and Development 

Responsible to  Chief Design and Engineering Officer 

Salary               Competitive 

Hours 40 hours per week, Monday to Friday 

 

 
SUMMARY 
The Brompton is the iconic product of its type, a unique bike used and loved in over forty countries 
around the world.  Sales have grown rapidly over the last ten years, making us the largest bicycle 
manufacturer in the UK, with our products still designed and made right here in London. Over half a 
million people worldwide now use a Brompton. Despite this we feel like we’re just getting started and are 
seeing huge potential to grow our product range and the business. 
 
The role 
Brompton has a renowned design that over the last 40 years has become recognized and respected 
around the world. We are now applying the latest engineering techniques, materials and advanced 
manufacturing methods to build new products to continue our success into the next decades. Brompton is 
seeking an outstanding experienced engineer to head up our mechanical engineering group. The 
successful candidate will bring expertise in engineering science, design for manufacture and product 
development to drive the adoption of new advanced materials and production processes into our 
products and our business. As a senior manager you will collaborate with peers in Product Design, 
Production Engineering, Sourcing and Quality to shape the business’s product and engineering strategy. 
You will be a driver of engineering excellence and a mentor for younger engineers, in your teams and 
others. 
 
The Person 
You will be instrumental in taking a thriving and iconic British brand into the next phase of its 
development. 
 
SKILLS 
 Excellent engineering science fundamentals; materials, stress, product life and failure.  
 Highly experienced in the use of FEA; being able to perform linear and non-linear structural 

analysis.  This includes model creation, running/debugging the analysis and confidently turning 
these results into tangible design-based decisions 

 Knowledge of the Hyperworks FEA suite of tools, including Hypermesh and Inspire an advantage 
 Experienced with 3D CAD, preferably Solidworks 
 Hands on experience developing new part designs with suppliers; both with existing suppliers and 

working closely with our sourcing and quality teams to bring on board new suppliers.  
 A track record of successfully engaging with partner business and building productive 

relationships to develop new IP 
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 Capable of leading an engineering team to take a product or process from concept into 
production; managing day to day engineering activities, budgets, BoMs, GA’s as well as mentoring 
support for mid-level and junior design engineers 

 Sound understanding of manufacturing engineering; able to confidently participate in discussions 
with internal and external suppliers  

 Sound understanding of metallic materials is essential; their properties and use 
 Experience of composite materials is useful 
 Demonstrable experience in using DFMEA’s to manage and reduce engineering risk 
 Demonstratable experience in using tolerance analysis to ensure a design and assembly is process 

capable 
 Knowledge in using DFM and DFA techniques; demonstrating the ability to work cross functionally  
 Experience of developing product for automated fabrication techniques 
 Experience of developing product optimized for manufacturing techniques: 

o Machining 
o Casting 
o Forging 
o Welding and brazing 
o Surface treatment 
o Heat treatment 
o Robotic and automated production 

 Proven high caliber leadership skills. 
 Excellent commercial awareness. Direct experience of accurately estimating and controlling 

production and material costs in a project. Experience of owning bills of materials and bills of 
process and using them as a project management tool. 

 Highly motivated, a self-starter and a self-learner 
 
QUALIFICATIONS AND PERSONAL 
 Master’s or bachelor’s degree in a relevant engineering discipline  
 A minimum of 10 years of relevant industry experience. 
 An interest in cycling and a desire to create products that improve people’s lives. 

 
Job profile 
Brompton utilizes Personal Profile Analysis and Psychometric Assessment during the recruitment process. 
This allows to identify the ideal behavioral requirements for each job function in terms of Dominance, 
Influence, Steadiness and Compliance. The ideal behavioral profile for this role is set out below: 
 
Influence (High I) 
 Social activities and community responsibilities external to the organization will sometimes be 

required of the successful candidate. 
 Ideal candidate will be a natural self-starter with self-confidence and ability to influence and 

motivate others. 
 
Dominance (High D) 
 Candidate will be a problem solver with assertive, but not an aggressive style of management.  
 Reacting quickly and adjusting to change will be viewed in a positive light. 

 
Compliance (Low C) 
 The candidate will have to be independent in the role, be tenacious and concise in decision 

making. 
 The candidate has to be flexible in decision making and can’t strongly rely on policies in place. 

 
Steadiness (Low S) 
 Candidate who are keen on improving things and making changes are the most suitable.  
 Person who is goal focused and is anxious to maintain high work rate will be most suited. 
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Benefits  
Brompton offers you a very excellent working environment with enthusiastic colleagues who get along 
very well, communicate and co-operate with each other. The working climate is informal, but we work 
hard.  Next to good terms of employment, Brompton offers you the opportunity to work in a responsible 
and challenging job within a dynamic, international and ambitious environment.  We are all proud to be 
part of Brompton Bicycle; we all share the same passion and dedication to the company and the product, 
despite any differences in cultural backgrounds and skills.  
 Large discount on your very own Brompton (family and friends get discount too). 
 A choice of working hours, including a 9-day fortnight (i.e. every other Friday off). 
 20 days holiday, plus Bank Holidays, rising the longer you stay with us. 
 Workplace Pension Scheme, Season Ticket Loan, Flexible Working, Cycle to Work Scheme and 

other similar benefits. 
 Birthday Breakfast, Family Fun Days, Christmas Parties, Annual Bike Rides, Charity Raffles, 

Volunteering with the local community all go towards creating a working environment that is fun 
and enriching. 

 
How to Apply  
If you feel that you fit within the Brompton team spirit and you can bring talent, innovation and 
enthusiasm to our workforce then please email your CV and covering letter to the People team, at 
recruitment@brompton.co.uk.  In the subject, please specify the role you are applying for. You are 
encouraged to submit when ready and not wait until the deadline.  
 
You should be advised that any applications submitted without a covering letter and CV will not be 
considered for the role. 
 
The Company reserves the right to vary or amend the duties and responsibilities of the post holder at any 
time according to the needs of the Company’s business. 
The statements contained in this job description reflect general details as necessary to describe the 
principal functions of this job, the level of knowledge and skill typically required and the scope of 
responsibility.  It should not be considered an all-inclusive listing of work requirements. Individuals may 
perform other duties as assigned, including work in other functional areas to cover absences of relief, to 
equalize peak work periods or otherwise to balance the workload. 
 


